
 
LIFE AT NORTH STAR 

 
You may not realize the intangible benefits you will receive by working at camp. A leading educator has identifed 
the core competencies that corporations are looking for in new employees. These competencies include: 
communication skills, ability to change, leadership skills, teamwork, problem solving, understanding of technology 
and globilization. Working at summer camp provides tremendous hands on experience in all the skills that you will 
need to present yourself as an experienced  potential new employee. 
 
Before you proceed, please understand that the biggest criteria we have for a staff member and the most important 
characteristic you can bring to camp is a total committment to working positively with children and the sincere 
desire to have as much fun as possible at camp. 
 
Before signing our contract we would like you to read this document.  Please read all of this information and make 
sure that you understand it before you sign and return the contract.  Your signature on the contract means that you 
agree to everything here and on the contract.  If after reading the information you would like to reconsider your 
employment at North Star, please let us know as soon as possible.  Employment at summer camp is not for 
everyone and we would appreciate your honesty.  
 

EXACTLY WHAT WILL I BE DOING? 
 
Your job at North Star is different than most other jobs: it has no day to day regularity, defined limits or relations to 
normal wage schedules. It may include helping on work crews before the campers arrive, sitting up at night with a 
homesick camper, use of a unique talent (art, singing, juggling) and a lot of other small, but important things 
required to run a camp. One day you might dress up like Elvis and lip sing to “Love Me Tender” and the next day 
you might reassure a nervous camper about to leave on a canoe trip.  If your job at camp is something other than as 
a cabin counselor, we will have a brief definition of your duties to go over with you.  Most of the information here 
will still apply to you. 
 
Our campers range in age from eight to fifteen and like most kids, they look up to older people and want to be just 
like them.  Your conduct, personal language and health habits are a model for our campers.  In a lot of ways, you 
are like parents--think about how many aspects of your personality you learned from your parents!  This is serious 
stuff!  Living in a camp community is like living in a very small town: everything that you do or say has impact on 
others.  To put it rather bluntly, if you are interested in a "vacation" in a pretty place, or a social life in a resort 
community, you will be very disappointed in working at a camp.  If you would feel "restricted" by being at camp 
most of the time, bothered by constant questioning of children, if you don't like group activities or are looking for 
an easy summer job, then be honest with yourself and us and reconsider signing the contract.  If you are not safety 
conscious, or if you like to "impress" people through off color jokes and stories, bragging about your social prowess 
or use bad language, please do not sign up.  This is not to say that camp is not fun!  With the right attitude you'll 
have the best summer of your life. 
 
As a cabin counselor, you will be living with and responsible for a group of campers in their cabin and in their 
routine life at camp.  You will work with other counselors and staff members in various camp activities and 
functions.  As an activities instructor, you will teach one or more general or special skills with other members of our 
staff.  We will orient you to these activities before camp begins.  You will also need to come prepared to teach with 
information that you have gathered.  We will give you encouragement, support and guidance in any way that we 
can.  Prior to coming to camp remember what qualities you respected in your teachers and those that excited you.  
Most likely they were prepared and knowlegeable in the subject they taught.  This is your chance to turn on a 
camper in your area of expertise.  In some cases you may not know exactly what activity that you are going to 
instruct.  Sometimes, we are unable to make assignments until pre-camp.  In the final analysis, we ask only that you 
do the very best that you can. 

 
WHAT DO I GET FROM CAMP? 

 
We will provide you with free room and board during your entire stay at camp.  This represents an additional and 
a non-taxable benefit  to you. 



 
Salary- we will pay your salary, exactly as written on your contract, at the close of the camp season.  If you wish, 
you may draw against you salary on a prorated basis.  In many cases, we are required by the state and federal 
governments to withhold a portion of your salary for the payment of income, social security taxes and Medicare.  If 
we are required to do that in your case, the amount of income withheld will be shown on your final paycheck. 
 
Insurance- all U.S. citizens and resident aliens are covered by Wisconsin Worker's Compensation Law.  The camp 
provides insurance to supply those benefits.  We are responsible for accidents or injuries covered by Wisconsin 
Worker's Compensation Law.  You agree not to hold us or the camp responsible for accidents, special medical or 
hospital services unless they are within the provisions of the Wisconsin Worker's Compensation Law.  Any 
extension of chronic illness is not covered.  Staff members from overseas who are not resident aliens or citizens are 
usually covered by health insurance provided by the sponsoring international exchange agency. 
  
Health care- we will provide you with health care in camp just like we do for our campers.  We have a nurse and 
doctor living at camp. If medical supplies are given to you for treatment of a medical condition, we will charge you 
the same rate for those supplies as we would charge our campers.  Services or supplies provided without charge to 
our campers will be provided without charge to you. 
 
Orientation- we will provide you with an orientation before the campers arrive. This will help us to get to know 
each other better, and to help you feel comfortable in your job and your new environment. Orientation is included 
in your dates of employment and it is not extra time you have to spend at camp. 
 
Days Off- you will receive days off during the summer. We know how important it is for you to have free time..  
Our time off policy is as follows.  Days off will begin after the first week of camp to allow everyone to settle in.  
Each staff member will receive 1 full day off per week and 1 night off per week during the middle six weeks of the 
camping season.  Your day off may be assigned to you and cabin coverage and activity coverage will be taken into 
consideration when approving your day off.  Full days begin at 8:00 A.M. Long nights begin at the conclusion of 
afternoon programing. (generally 5:45p.m.)  There will be no days off allowed during  special days or  parent 
visiting periods.  There will be no long nights allowed on Fridays or Saturdays of the two parent visiting days. We 
also try to give you free time everyday where you are not assigned. 
 
Automobile Usage- Occasionally we will provide staff with a camp vehicle for  their time off. If we do, the staff 
members using the vehicles will be responsible for payment of gasoline. Staff members may bring their own vehicle 
to camp providing he/she is over 18 years old. 
 
Professional help and evaluation- we will give you as much help and advice as we can in any matter relating to 
your job whenever you need it.  Our role is to help you do the best job you can do.  We will have a conference with 
you near the middle of the summer and again at the end of the season; you can give us your impression of your 
own performance and we will give you our impressions.  We hope you will critique our performance as camp 
directors as well--we can learn from each other.  We will share with you the criteria that you will be evaluated on in 
pre camp. 
 
Travel reimbursement- you will be reimbursed for reasonable automobile or bus fare to and from camp.  Should 
you travel by plane, reimbursement will be subject to prior  approval.  If you are unable to arrange transportation, 
you should contact us not less than 30 days before employment begins.  Reimbursement for bus or plane fare will 
be paid if the camp is unable to arrange automobile transportaion by another staff member for you.  Full travel 
reimbursement will not be paid if you do not attend the entire pre-camp orientation.   
 

WHAT WE EXPECT FROM YOU 
 
Positive Role model- our contract with you is based on your willingness to live in a communal setting, to respect 
the camp's rules and to conduct yourself at all times in a manner which reflects favorably upon both you and the 
camp.  In agreeing to work at camp, you are affirming your commitment to have no contact with illegal drugs, to 
refrain from use of tobacco products and to refrain from becoming intoxicated.  You are agreeing to conduct 
yourself at all times so that you will be a credit to yourself and to the camp.  We expect you to comply with all 
Wisconsin laws.  The legal drinking age is 21.  We are in the business of working with children.  Waking up with a 
hang over and not being able to effectively do your job is not the kind of behavior that is compatible with a 
summer camp. If employed with us, you must be able to control yourself to the point where your behavior will not 



impair your ability to safely and effectively work with our campers.  Also, tongue studs , excessive earrings and 
inaapropriate tattoos are not acceptable.   We are hiring you as a role model.  Our campers are very perceptive.  
There are fewer and fewer good role models for children and we take our role very seriously. If you decide to work 
at camp you will need to make a comittment to be the kind of person that kids can look up to. 
 
Good health- we expect that you will come to camp well rested. While at camp, you need to get enough sleep to get 
you through very active days.  Because you are dealing with children whose physical and emotional safety is 
directly in your hands, we expect that you will always give North Star your very best effort.  Doing your best also 
means taking care of yourself. 
 
Health form completed- employment at North Star is governed by Wisconsin State Law.  You are required to 
submit proof of your good health.  You will be receiving a health form that will need to be completed before your 
arrival at camp.   
 
Parent letters-  During each 4 week session you will be asked to write 2 letters home to the parents of your 
campers. The first letter will be a form letter from you introducing yourself, co-counselors and campers in the cabin 
to the families. The second letter will be a personalized letter to each campers parent indicating your perception of 
how the camper did at camp.  These letters are difficult to write and very time consuming.  We have high 
expectations as to the quality of these letters and each letter will be proof read and approved by the camp directors. 
 
Compliance with State and Federal Laws- You agree to learn and willingly follow the rules and regulations of 
camp and to accept all conditions included with this contract.  We can terminate your employment if your conduct, 
physical condition, services, attitude or influence is deemed unsatisfactory, or for any other cause. If you drink and 
you are under the age of 21 ; or you use illegal drugs, you will be subject to a $200.00 fine imposed by North Star. 
Of course, you may also lose your job.  If you leave before the ending date on your contract because of reasons 
beyond your control and with our approval, your salary and travel reimbursement will be pro-rated, based on the 
number of days actually worked.  If you leave early for any other reason or without our approval, no travel 
reimbursement will be paid. 
 
Portraits, written materials, video tapes or photographs taken of you while at camp may be used by the camp for 
our advertising or promotional literature and you waive the right to inspect and/or approve the finished product.   
 
Good judgment- young minds are very impressionable. We will expect you to be professional in your approach 
with our campers.  Discussions about intimate personal experiences, personal beliefs and points of view which may 
be completely appropriate in other settings with people your own age are not appropriate when talking with 
campers in a camp environment; ie, discussion of religious beliefs that challenges one's own beliefs, details of an 
intimate relationship, discussion of personal drug or alcohol use or sharing personal problems with a camper.  
Some of our staff are vegetarians and we respect that, and will provide vegetarian meals,  but we do not appreciate 
staff trying to convert our campers or making depreciating comments about meat to our campers. 
 
The camp environment provides close, contact between counselor and campers.  Supportive relationships are 
encouraged and often develop.  It is important that counselors use good judgement so that even the appearance of 
improper conduct is avoided.  An allegation, even when proven false, may have serious and long-lasting impact.  
We encourage our staff to use good judgment about physical closeness (It is not a good idea to share sleeping bags 
or beds with campers even when they are young and scared or to change or shower with them alone.) Backrubs 
should be given or received only when others are present.  Be sensitive about the use of language and also behavior 
that could be interpreted as sexual harassment.  
 
We expect our counselors to be always aware of double standards.  Food is not permitted in the cabins.  That means 
both counselors and campers.  Food in cabins attracts critters!  Be aware of all camp rules and follow them as we 
expect our campers to. 
 
We hope you will recognize that you are a representative of North Star, both within and outside the camp.  Your 
actions bear directly upon our reputation.  You may have some disagreement with our methods and traditions, but 
we expect that you will willingly support our philosophy.  If you have personal differences with the philosophy 
and methods of camp, please talk with us about those differences.  
 



Curfew- We believe that it is important for you to get a good night’s rest. North Star has a  1:00 A.M. curfew to be 
back in camp and in your cabin with the lights out. Our administrative staff will enforce our policies on curfew.  
 
So, that's it (and that is a lot). We think it's really important to be straighforward and clear with each other.  That is 
why we have written all of this for you to read and understand now. The world we live in is a confusing place for 
kids. We are trying to create a camp community where the rules are clear and kids will be surrounded by good role 
models. Working at camp will be the hardest job that you will ever love. The satisfaction of working with children,  
having the opportunity to help them grow in self-confidence, to help them achieve new skills and make new friends 
will be a tremendously rewarding experience. You will have the opportunity to make a difference in a child’s life. If 
you want to be a camp counselor for the right reasons, the work will be fun and the benefits to you will be 
tremendous. 
 

 
Welcome to North Star.  We know you're going to love it. 

 
 

                           Like You 

There are little eyes upon you, and they're watching  
  night and day; 
There are little ears that quickly take in every word 
  you say. 
There are little hands all eager to do everything 
  you do. 
And a little boy that's dreaming of the day he'll 
   be like you. 
You're the little fellow's idol, you're the wisest  
  of the wise; 
In his little mind about you no suspicions ever rise. 
 
He believes you devoutly, holds that all you say 
  and do 
He will say and do in your way when he's grown up  
  just like you. 
Oh, it sometimes makes me shudder when I hear a  
  boy repeat 
Some careless phrase I've uttered in the language 
  of the street; 
And its sets my heart to grieving when some little 
  fault I see. 
And I know beyond all doubting that he picked it up 
  from me. 
There's a wide-eyed little fellow who believes 
  you're always right, 
And his ears are always open and he watches day 
  and night; 
You are setting an example every day in all you do 
For the little boy who's waiting to grow up to be like  
  you. 
 
 


